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The Midlands Engine and Midlands Engine Health

The Midlands Engine partnership brings together stakeholders to advocate on 
behalf of the region, catalyse change and enable accelerated delivery.

Midlands Engine Health is a partnership consisting of Industry, Academia, 
Health sector and Public sector partners 

ME Health aims to: 
• Deliver against the levelling-up agenda 

through improved health and wealth
• Accelerate sector-wide growth
• Identify and capitalise on new 

opportunities

• Promote regional expertise and capabilities at scale
• Secure future national and international investment in key initiatives that generate 

greater economic impact in the Midlands



ESTIMATED 
TOTAL ME 

HEALTH & LIFE 
SCIENCES

£25.8bn 606,789 16,173

GVA Jobs Enterprises

Health and Life Sciences – Economic Footprint

Estimated £20.6bn GVA
attributed to the Health and Care 
sector in the Midlands Engine 

577,150 Jobs in the region’s 
Health and Care sector

15,150 Businesses across 
the Midlands Engine in the 
Health and Care sector

Health and Care Life Sciences

Life Sciences turnover in the 
Midlands was estimated at 
£9.5bn in 2019

32,570 people are employed 
in the Midlands’ Life Sciences 
sector

54% of Midlands’ Life Sciences 
jobs are in the Medical 
Technology sector 



Health & Care & Life Sciences -
Strengths

Stable yet 
diverse urban 

& rural 
demographics

Strong Life 
Sciences 

supply chains

Knowledgeable 
& collaborative 

Life Sciences 
skills base

Distinctive UK 
centre for 

clinical trials 
and R&D

7 Schools of 
Medicine

UK’s centre for 
Trauma & 
Defence 

Medicine

Fledgling 
innovation and 

business 
support 

ecosystem

80 private 
hospitals; 130 

NHS hospitals –
including 14 

specialist 
hospitals

Key 
specialisms: 

Med-tech and 
Biopharma 
service and 

supply

Vaccine Task 
Force



Health & Care & Life Sciences -
Challenges and Opportunities

Continued 
response to 
COVID-19 & 
state of the 
sector post-
pandemic

Structural 
labour 

market issues 
and skills 

gaps

UK-EU 
transition 

implications
Maximising 

the potential 
of innovation 

and new 
technologies

Responding 
to the social 

care crisis
Need to 
enhance 

employment 
performance
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